
Workforce Solut ions  

A significant change went 
into effect for Q4 2015 
charge statements and 
billing detail for reimburs-
ing employers in           
Alabama. 

 

The Alabama Department 
of Labor issued a notice  
regarding this change.  A 
screenshot  can be found 
below. 

 

In the past, Equifax 
Workforce Solutions    
received hardcopy 
charge statements and 
billing detail for our reim-
bursing clients.  For Q4 
2015 statements issued 

last month, this is no 
longer possible.  Reim-
bursing  employers 
must log onto their Ala-
bama  Department of 
Labor Unemployment 
Compensation Account 
and manually retrieve 
their charge state-
ments and billing de-
tail.  Copies should be 
forwarded to your 
Charge Analyst at 
Equifax.   As a friendly 
reminder, you will also 
be required to pay the 
outstanding bill online 
through your account.   

 

Instructions for access-

ing your account can 
be found in the notice 
below.   

 

Looking ahead, the 
agency is developing 
“master key” creden-
tials for TPAs that will 
allow us to retrieve 
those on your behalf.  
Once that is launched 
and is functional,     
further details will be 
provided to you. 

 

Any questions should 
be directed to your  
Account Manager or 
Charge Analyst.   
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Flash Report—Benef i ts  

Alabama 

HB 506 was enacted on June 4, 2015 and provides that pension, retirement pay, 
annuity, or other similar pay will only be disqualifying against UI benefits if the 
plan  was maintained (or contributed to) by a base period employer.  It must be 
one hundred percent employer-financed and not contributed to by the worker.  
The same principles apply to any retroactive pension payments applied during a 
period in which UI  benefits were also received.   

 

Connecticut 

On July 2, 2015, Governor Dannell Malloy signed HB 6707 that became effective 
October 1, 2015.  This legislation provides non-charging to an employer’s UI  
account if the claimant was discharged or suspended as the result of his/her   
inability to perform the job for which he/she was hired due to the loss of an oper-
ator license, and that loss stemmed from an off duty drug or alcohol test or test-
ing program.  

 

Montana 

HB 306 was signed by Governor Steve Bullock on May 5, 2015.  This legislation 
became effective July 1, 2015 and provides that an experience-rated employer 
be non-charged for UI benefits if an individual voluntarily leaves or is  discharged 
from employment due to the individual, or a child of the individual, being a victim 
of domestic violence, a sexual assault, or stalking.  This legislation is also appli-
cable when the individual leaves employment because of an attempt on the   
individual's part to protect the individual or the individual's child from domestic 
abuse, a sexual assault, or stalking. 
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D I D  YO U  M I S S  IT?  

 
A  R E C A P  O F  L E G I S L A T I O N  Y O U  M A Y  
H A V E  M I S S E D  



11432 Lackland 

St. Louis, MO  63146 

Equifax  Workforce Solut ions  

Phone: 314/214-7000 

Fax: 314/214-7588 

 

 

Visit us on the Web: 

 

www.equifaxworkforce.com  
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This  publication is presented to you by the UC Government Relations department at Equifax 

Workforce Solutions.  Any questions you may have regarding this or any other matter should be 

directed to your Account Manager or Client Relationship Manager.  

FR E Q U E N T LY  AS K E D  QU E S T I O N S  

 

I had an employee who filed a UI claim and was found eligible for        
benefits.  Shortly after filing the claim, he passed away, yet I continued to 

be charged for UI benefits.  Might something illegal be going on?  

 

The short answer is likely “no.”   

 

If an individual is found eligible for UI, has certified for a week or two of bene-
fits, and then passes away prior to collecting those weeks, the estate or an  
entitled beneficiary will receive those benefits.  It should be noted that only 
those one or two weeks certified prior to the death will be paid.  It does not  
allow for the estate or entitled beneficiary to collect the balance of the claim or 
to establish a new claim on behalf of the deceased worker.   

 

Three of the requirements to receive UI benefits include being able to, availa-
ble for, and actively seeking suitable work.  In the case of these previously   
certified benefits, these requirements are waived.  Finally, these one or two 
weeks of benefits will be charged  to the employer.  
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