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Ernst & Young LLP 
insights  

Tacoma joins three states and 17 
cities in passing laws requiring 
employees to receive paid sick 
leave.  

Washington state legislation that 
would have established a paid sick 
leave law on a statewide basis (HB 
1356) passed the House in early 
March 2015, but failed to make it 
out of Senate committee 
consideration by the last cut-off 
date of this year’s session. 

 According to the Washington state 
legislative information center (April 
8, 2015), bills that did not make it 
out of committee by the cut-off 
date are not necessarily dead, but 
will most likely not get further 
consideration. Budget bills and bills 
necessary to implement the budget 
are exempt from cut-off. 
(http://leg.wa.gov/LIC/Documents/
Statistical%20Reports/Cutoff.pdf) 

 
 

 

 

 

 

 

Tacoma Washington paid sick leave ordinance takes effect 
January 1, 2016 

Effective February 1, 2016, all employees who work within the 
geographic boundaries of the city of Tacoma, Washington for 
at least 80 hours in a calendar year are covered by the city’s 
paid sick leave ordinance.  
 
Paid sick leave benefits  
 
Beginning February 1, all full-time, part-time and temporary 
employees must accrue one hour for every 40 hours worked 
within Tacoma, up to 24 hours within a calendar year. 
Employees may carry forward up to 24 hours of unused paid 
sick leave to the next calendar year, but use of paid sick leave 
is limited to 40 hours per year. New employees may begin to 
use paid sick leave 180 days after the start of employment.  

Certification and enforcement  

Businesses must certify to the city on their business license 
applications and annual renewals that their paid sick leave 
policy complies with the paid sick leave ordinance. Following 
that certification, enforcement of the ordinance will be 
complaint based. A civil penalty in the amount of $250 can be 
issued by the city for non-compliance with the ordinance. 

Employee notice requirements  
Employers will be required to provide notice to employees 
regarding entitlement for paid sick leave. This notice can take 
the form of a poster hung in a conspicuous and accessible 
place in each workplace; addition to an employee handbook or 
by initially distributing a copy to each current and then to each 
new employee thereafter.  
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Rules and regulations, a model notice that may be used by employers to satisfy the notice requirement, 
and standard forms are being developed and will be posted to the city’s website when available. The 
city will also post notice of a series of public hearings to be held in the future. Outreach and education 
to employers and employees will occur throughout the summer and fall of 2015.  

For more information, see the city’s website , call +1 253 591 5252 or send an email to 
paidleave@cityoftacoma.org.   
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