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Philadelphia employers must begin accruing sick leave as of 
May 13, 2015; workplace poster available   
As we reported in EY Payroll NewsFlash Vol. 16, #061 (dated March 2, 2015), the Promoting Healthy 
Families and Workplaces Ordinance requires that Philadelphia employers of 10 or more employees 
provide paid sick leave to their employees. A chain establishment is required to provide paid sick leave 
regardless of the number of employees in a particular establishment.  
 
Employers with fewer than 10 employees must provide unpaid sick leave to employees. (Bill 
No.141026, enacted February  2015.) 
 
Beginning May 13, 2015, the ordinance requires that all employees accrue a minimum of one hour of 
sick leave for every 40 hours worked in Philadelphia, up to 40 hours of sick leave in a calendar year 
(unless the employer selects a higher limit).  
 
Employees must be able to use accrued sick leave beginning on the 90th calendar day following the 
start date of their employment. After the 90th calendar day, employees may use sick leave as it is 
accrued. Sick leave must be carried over to the following calendar year unless the employer provides at 
least 40 hours of sick leave at the beginning of each calendar year. 
 
Employers must notify employees that they are entitled to sick leave, the amount of sick leave available 
and the terms of its legal use. The city has released the poster that employers must post in the 
workplace and provide to employees, which can be found here.    

.If an employer fails to provide earned sick leave or retaliates against an employee for using sick leave, 
the employee can make a formal complaint to the city’s sick leave agency after September 2015.  
 
For more information, an email can be submitted to paidsickleave@phila.gov. 

http://www.phila.gov/MDO/Documents/Sick%20leave%20flyer%204%2023%2015.pdf
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The information contained herein is general in nature and is not intended, and should not be construed, as legal, 
accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that 
this material may not be applicable to, or suitable for, the reader's specific circumstances or needs, and may 
require consideration of non-tax and other tax factors if any action is to be contemplated. The reader should 
contact his or her Ernst and Young LLP or other tax professional prior to taking any action based upon this 
information. Ernst & Young LLP assumes no obligation to inform the reader of any changes in tax laws or other 
factors that could affect the information contained herein. Copyright 2015. Ernst & Young LLP. All rights 
reserved. No part of this document may be reproduced, retransmitted or otherwise redistributed in any form or by 
any means, electronic or mechanical, including by photocopying, facsimile transmission, recording, rekeying, or 
using any information storage and retrieval system, without written permission from Ernst & Young  LLP.   


