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Massachusetts paid sick leave transition relief available 
through 2015  

In a statement released on May 18, 2015, the Massachusetts attorney general’s office announced a 
six-month transition period to the state’s sick leave provisions for employers that already have a paid 
sick leave program in place. 
 
For the period July 1 to December 31, 2015, any employer with a paid time off policy in existence as of 
May 1, 2015, providing to employees the right to use at least 30 hours of paid time off during the 
calendar year 2015, shall be in compliance with the law with respect to those employees and to any 
other employees to whom the use of at least 30 hours of paid time off under the same conditions are 
extended.  
 
To remain in compliance, any paid time off, including sick time, used by an employee from July 1 to 
December 31, 2015, must be job protected leave subject to the law’s non-retaliation and non-
interference provisions. In all other respects, during this transition period, the employer may continue 
to administer paid time off under policies in place as of May 1, 2015.  
 
On or before January 1, 2016, all employers operating under this safe harbor provision must adjust 
their paid time off policy to conform with the earned sick time law. 
 
For more information on the new sick leave law, see EY Payroll NewsFlash Vol. 16, #120 (dated May 5, 
2015). 
 
AIM provides more details 
 
The attorney general’s statement does not indicate whether all of an employer’s employees must be 
eligible for paid sick leave under the employer’s policy in order to be eligible for the transition period.  
 
However, Associated Industries of Massachusetts states in its briefing that employers seeking the ‘Safe 
Harbor’ protection must extend the leave or  paid time off to all employees, both full-time and part-time 
and that companies not currently offering paid time off to part-time workers may add those workers to 
their leave plans to qualify for the transition period. 

http://www.mass.gov/ago/docs/workplace/earned-sick-time/est-safe-harbor.pdf)
http://blog.aimnet.org/aim-issueconnect/attorney-general-offers-transition-to-companies-with-paid-leave-policies?utm_source=hs_email&utm_medium=email&utm_content=17736158&_hsenc=p2ANqtz-9SjYX258qODH-JgMZUIuO34KQfV_ymvenVYf5IACTOOzr3jBnyUapstnm3UwSer-JflHO1yEJoe_Z2QZjfHYTqiXOong&_hsmi=17736158
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The information contained herein is general in nature and is not intended, and should not be construed, as legal, 
accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that 
this material may not be applicable to, or suitable for, the reader's specific circumstances or needs, and may 
require consideration of non-tax and other tax factors if any action is to be contemplated. The reader should 
contact his or her Ernst and Young LLP or other tax professional prior to taking any action based upon this 
information. Ernst & Young LLP assumes no obligation to inform the reader of any changes in tax laws or other 
factors that could affect the information contained herein. Copyright 2015. Ernst & Young LLP. All rights 
reserved. No part of this document may be reproduced, retransmitted or otherwise redistributed in any form or by 
any means, electronic or mechanical, including by photocopying, facsimile transmission, recording, rekeying, or 
using any information storage and retrieval system, without written permission from Ernst & Young  LLP.   


