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Maine enacted budget includes personal income tax changes 
starting in 2016  
Overriding a veto by Governor LePage, the Maine legislature passed a budget on June 30, 2015 that 
includes a reduction in personal income tax starting in 2016.  (L.D. 1019, Chapter 267)  
 
Governor LePage had proposed a budget that  would have included more significant income tax cuts 
sufficient to take the state’s ranking from 33 to 23 on the Tax Foundation State Business Tax Climate 
Index. The Governor’s veto message criticized the budget enacted by the state’s legislature as being 
largely devoid of reform.  
  
In addition to lowering the personal income tax rates starting in 2016, L.D. 1019 changes the standard 
deduction, eliminates some itemized deductions and tax credits, and excludes from income tax benefits 
provided under a military retirement plan received as a result of service in the active or reserve 
components of the Army, Navy, Air Force, Marines or Coast Guard. 
 
What to watch for  
 
Employers should watch for revised income tax withholding tables for use with wages paid on and after 
January 1, 2016.    
 
Currently, Maine allows for a flat income tax withholding rate of 5.0% on supplemental wages. It is 
uncertain at this time if this rate will change in consideration of a reduction in the tax rates starting in 
2016.   
 
Revised forms and publications for employer income tax withholding will be available here.  
 
The changes in the personal income tax rates are shown on the following page.  
 
 Continued on next page. 
 
 

http://www.mainelegislature.org/legis/bills/getPDF.asp?paper=HP0702&item=32&snum=127
http://taxfoundation.org/article/maine-gears-serious-tax-reform-conversation
http://www.maine.gov/tools/whatsnew/attach.php?id=647648&an=1
http://www.maine.gov/revenue/incomeestate/with/withuc.htm
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Maine personal income tax rates 2015 compared to 
2016/2017  
 
Married joint return or surviving spouses  
 
2015  
At least $10,450 but less than $41,850 6.5% of the excess over $10,450 
$41,850 or more $2,041 plus 7.95% of the excess over 

$41,850 
 
2016  
Less than $42,100 5.8% of the Maine taxable income 
At least $42,100 but less than $75,000 $2,442 plus 6.75% of the excess over 

$42,100 
$75,000 or more $4,663 plus 7.15% of the excess over 

$75,000 
 
 
2017  
Less than $42,100 5.8% of the Maine taxable income 
At least $42,100 but less than $100,000 $2,442 plus 6.75% of the excess over 

$42,100 
$100,000 or more $6,350 plus 7.15% of the excess over 

$100,000 
 
 
Single individuals and married persons filing separate returns 
 
2015 
At least $5,200 but less than $20,900 6.5% of the excess over $5,200 
$20,900 or more $1,021 plus 7.95% of the excess over 

$20,900 
 
2016  
Less than $21,050 5.8% of the Maine taxable income 

At least $21,050 but less than $37,500 $1,221 plus 6.75% of the excess over 
$21,050 

$37,500 or more $2,331 plus 7.15% of the excess over 
$37,500 

 
 
2017  
Less than $21,050 5.8% of the Maine taxable income 
At least $21,050 but less than $50,000 $1,221 plus 6.75% of the excess over 

$21,050 
$50,000 or more $3,175 plus 7.15% of the excess over 

$50,000 
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_____________________________________________________________________________________ 

The information contained herein is general in nature and is not intended, and should not be construed, as legal, 
accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that 
this material may not be applicable to, or suitable for, the reader's specific circumstances or needs, and may 
require consideration of non-tax and other tax factors if any action is to be contemplated. The reader should 
contact his or her Ernst and Young LLP or other tax professional prior to taking any action based upon this 
information. Ernst & Young LLP assumes no obligation to inform the reader of any changes in tax laws or other 
factors that could affect the information contained herein. Copyright 2015. Ernst & Young LLP. All rights 
reserved. No part of this document may be reproduced, retransmitted or otherwise redistributed in any form or by 
any means, electronic or mechanical, including by photocopying, facsimile transmission, recording, rekeying, or 
using any information storage and retrieval system, without written permission from Ernst & Young  LLP.    


