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Louisiana employers must supply additional data elements 
when filing quarterly SUI wage reports effective January 1, 
2016 
 
Effective January 1, 2016, the Louisiana Workforce Commission will require that employers 
supply information on two additional data elements when electronically filing the quarterly 
unemployment wage report—the employee’s hourly rate of pay and the employee’s 
occupational code or job title.  
 
According to its recently updated specifications (www.laworks.net/Downloads/UI/LAWATS.pdf), 
these additional data fields have been added to the online wage & tax reporting application. 
(Since January 31, 2014, all employers have been required to file the quarterly contribution and 
wage report electronically.) Submission of this new information is currently optional, but will 
become required information effective January 1, 2016.  
 
The hourly rate of pay for each employer must be formatted as shown in the specifications, for a 
record length of 8 characters. The example given is that is that if the rate of pay is $21.56, the 
entry should be made as “0215600.”  
 
For the occupational code or job title, the employer will for each employee enter either the six 
digit standard occupational classification code (SOC) as established by the Bureau of Labor 
Statistics (www.bls.gov/soc/) or a job title description. The record length is limited to 80 
characters. 
 
For more information, contact the Commission at +1 866 783 5567 or +1 225 326 6999. 
 

Ernst & Young insights 

Note that agency representatives contacted by telephone were unable to definitively confirm 
whether the change is effective for the fourth quarter 2015 filing (due January 31, 2016) or the 
first quarter 2016 filing (due April 30, 2016). As a result, employers and software developers 
may want to be proactive and add the new fields to their file by the fourth quarter 2015 if not 
already there.    
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The information contained herein is general in nature and is not intended, and should not be construed, as legal, 
accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that 
this material may not be applicable to, or suitable for, the reader's specific circumstances or needs, and may 
require consideration of non-tax and other tax factors if any action is to be contemplated. The reader should 
contact his or her Ernst and Young LLP or other tax professional prior to taking any action based upon this 
information. Ernst & Young LLP assumes no obligation to inform the reader of any changes in tax laws or other 
factors that could affect the information contained herein. Copyright 2015. Ernst & Young LLP. All rights 
reserved. No part of this document may be reproduced, retransmitted or otherwise redistributed in any form or by 
any means, electronic or mechanical, including by photocopying, facsimile transmission, recording, rekeying, or 
using any information storage and retrieval system, without written permission from Ernst & Young  LLP.    


