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Maryland paid sick pay bill passes House, pending passage by 
Senate 

Maryland HB 580, which is now pending Senate action, would require employers with 15 or 
more employees to provide paid sick leave to employees age 18 or older. Employers with less 
than 15 employees would be required to provide unpaid sick leave.  

Effective January 1, 2017, an employee who regularly works eight or more hours per week 
would earn at least one hour of sick leave, at the same rate as the employee normally earns, 
for every 30 hours an employee works.  An employer would not be required to allow an 
employee to earn or carry over more than 56 hours of earned sick leave in a year, use more 
than 80 hours of earned leave in a year, accrue more than 80 hours at any time, or use 
earned sick leave during the first 90 calendar days worked or first 480 hours worked, 
whichever is shorter.   

Eligibility   

An “employer” includes the state or local governments and a person who acts directly or 
indirectly in the interest of another employer with an employee.  An “employee” does not 
include specified independent contractors, specified associate real estate brokers and real 
estate salespersons, individuals younger than age 18 before the beginning of the year, 
workers in a specified agricultural sector, or construction workers (not including specified 
employees) covered in a collective bargaining agreement.     

Use and accrual of leave   

Earned sick leave would begin to accrue the later of January 1, 2017, or the date that an 
employee begins employment with the employer.    
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Earned sick leave could be used to care for or treat the employee’s mental or physical illness, 
injury, or condition;  to obtain preventive medical care for the employee or employee’s family 
member;  to care for a family member with a mental or physical illness, injury, or condition; 
and for specified circumstances due to domestic violence, sexual assault, or stalking 
committed against the employee or the employee’s family member.   

An employer would not be required to compensate an employee for unused earned sick leave 
when the employee leaves the employer’s employment.  An employer who rehires an 
employee within nine months after leaving employment would be required to reinstate any 
unused earned sick leave that had accrued at the time of separation unless the employer 
voluntarily paid out the unused earned sick leave.  The bill does not require an employer to 
modify an existing equivalent paid leave policy or affect specified workers’ compensation 
benefits. 

Notice to employees   

An employer would be required to notify its employees that they are entitled to sick leave. 
The Maryland Commissioner of Labor and Industry would be required to provide a poster and 
a model notice that may be used by employers, which includes specified information on 
earned sick leave and the rights of employees. 

Ernst & Young insights 
 
The bill would preempt the authority of a local jurisdiction to enact a law on or after January 
1, 2016, that regulates sick leave provided by an employer other than the local jurisdiction. 
Since Montgomery County, Maryland, passed its paid sick leave ordinance in June 2015, it 
would appear that the county’s requirements would continue to apply should HB 580 be 
enacted. For more information on Montgomery County’s paid sick leave requirements, see EY 
Payroll NewsFlash Vol. 16, #211 (7-30-2015).  
 
Maryland would join California, Connecticut, Massachusetts, Oregon, and Vermont, as well as 
the District of Columbia and numerous other localities,  such as New York City, in mandating 
that employers provide paid sick leave to employees. Several other states (i.e., Colorado, 
Louisiana, and New Jersey) have introduced legislation to require employers to provide paid 
sick leave to employees. 
 
The president’s fiscal year 2017 budget proposal calls for states to establish paid sick leave 
programs, providing more than $2 billion for a Paid Leave Partnership Initiative to help up 
to five states launch paid family and medical leave programs. 
 

 

 

http://www2.montgomerycountymd.gov/mcgportalapps/Press_Detail.aspx?PrID=15013
https://www.whitehouse.gov/omb/overview
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For information concerning this EY Payroll NewsFlash contact Debera.Salam@ey.com or 
Kyle.lawrence@ey.com 

_____________________________________________________________________________________ 

The information contained herein is general in nature and is not intended, and should not be construed, as legal, 
accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that 
this material may not be applicable to, or suitable for, the reader's specific circumstances or needs, and may 
require consideration of non-tax and other tax factors if any action is to be contemplated. The reader should 
contact his or her Ernst and Young LLP or other tax professional prior to taking any action based upon this 
information. Ernst & Young LLP assumes no obligation to inform the reader of any changes in tax laws or other 
factors that could affect the information contained herein. Copyright  2016. Ernst & Young LLP. All rights 
reserved. No part of this document may be reproduced, retransmitted or otherwise redistributed in any form or by 
any means, electronic or mechanical, including by photocopying, facsimile transmission, recording, rekeying, or 
using any information storage and retrieval system, without written permission from Ernst & Young  LLP.    
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