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New York businesses reminded of minimum wage increase, change in 
salary basis for exempt employees   

As we previously reported, legislation was enacted last year that gradually increases the minimum wage for many New 
York employees to $15 per hour by January 1, 2019 (for businesses with 11 or more employees) and by January 1, 
2020 (for businesses with 10 more).  For the first time, varying minimum wage rates will apply to several regions in the 

state.   (EY Payroll NewsFlash, Vol. 17, 053, April 5, 2016; Part K of A 9006C/S6406C.)  

The first phase-in of the minimum wage applies effective December 31, 2016, with the basic minimum wage rising to 
$9.70 per hour in most of the state.   

Employers are required to post a Minimum Wage Information poster in their establishment. 

A lookup table is now available to find the minimum wage rate that applies based on the year, industry and New York 
regional location of your employees.  The general minimum wage rate schedule is shown below.  (New York Department 
of Labor website; New York minimum wage fact sheet.)  

New York’s general minimum wage rate schedule 
 

Location 12/31/16 12/31/17 12/31/18 12/31/19 12/31/20 2021* 

NYC - Large Employers (of 11 or more) $11.00 $13.00 $15.00    

NYC - Small Employers (10 or less) $10.50 $12.00 $13.50 $15.00   

Long Island & Westchester $10.00 $11.00 $12.00 $13.00 $14.00 $15.00 

Remainder of New York State $  9.70 $10.40 $11.10 $11.80 $12.50 * 

* Annual increases for the rest of the state will continue until the rate reaches $15 minimum wage (and $10 tipped wage). Starting 
2021, the annual increases will be published by the Commissioner of Labor on or before October 1. They will be based on 
percentage increases determined by the Director of the Division of Budget, based on economic indices, including the Consumer Price 
Index.  

 

Continued on next page.  

https://www.labor.ny.gov/workerprotection/laborstandards/employer/posters.shtm
https://labor.ny.gov/minimum-wage-lookup/
https://www.labor.ny.gov/workerprotection/laborstandards/workprot/minwage.shtm
https://www.labor.ny.gov/formsdocs/factsheets/pdfs/P700.pdf
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Salary basis for exempt employees also changes  

In its list of frequently asked questions (FAQs), the New York Department of Labor confirmed that the minimum weekly 
salary for overtime exempt administrative and executive employees also increased on December 31, 2016.   The 
Department states that each time the state’s minimum wage increases, the state’s minimum salary required for 
executive and administrative employees increases proportionately. Accordingly, effective December 31, 2016, the 
state minimum weekly salary for administrative and executive employees will range from $727.50 per week for 
employees outside of New York City and Nassau, Suffolk and Westchester counties and $825.00 per week for 
employees who work in New York City for large employers and fast food establishments.  

All of the FAQs pertaining to the increase in the minimum wage are available here.  
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The information contained herein is general in nature and is not intended, and should not be construed, as legal, accounting or tax 
advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that this material may not be applicable 
to, or suitable for, the reader's specific circumstances or needs, and may require consideration of non-tax and other tax factors if 
any action is to be contemplated. The reader should contact his or her Ernst and Young LLP or other tax professional prior to taking 
any action based upon this information. Ernst & Young LLP assumes no obligation to inform the reader of any changes in tax laws or 
other factors that could affect the information contained herein. Copyright 2017. Ernst & Young LLP. All rights reserved. No part of 
this document may be reproduced, retransmitted or otherwise redistributed in any form or by any means, electronic or mechanical, 
including by photocopying, facsimile transmission, recording, rekeying, or using any information storage and retrieval system, 
without written permission from Ernst & Young  LLP.   

https://www.labor.ny.gov/workerprotection/laborstandards/workprot/minwage.shtm

