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Social Security Administration publishes wage base projections for 2018 
through 2026 

For those responsible for employment tax budgets, or just curious what the future may hold, 
following are the estimated Social Security wage base limits for employers and employees for 
calendar years 2018-2026 as recently published by the Social Security Administration (SSA).  
(The 2017 Annual Report of the Board of Trustees of the Federal Old-Age and Survivors 
Insurance and Disability Insurance Trust Funds, July 13, 2017, Table V.C.I, pg. 116)   

In reviewing the chart shown on the following page, keep in mind that the SSA provides three 
estimates— high, intermediate and low. For 2017, the actual wage base is $127,200, higher 
than the intermediate and low-cost estimate of $126,000. The July 2017 projections reflect 
an increase to $130,500 in 2018 under the intermediate, low and high-cost estimates.   

Projections concerning length of trust funds’ solvency  

The Trustees Report states that the will have dedicated resources sufficient to cover benefits 
until 2034.  The Disability Insurance (DI) Trust Fund is projected to remain solvent through 
2028. The Medicare Hospital Insurance (HI) Trust Fund will have sufficient funds to cover its 
obligations until 2029. (Board of Trustees Report Summary, July 13, 2017.) 

 
The wage base projections are provided on the next page. 

EY Payroll NewsFlash 
Workforce Advisory Services 
 
Tax. Benefits. Human Resouces.  
Working together with you.  

 Contact us for more information  Follow us on Twitter  Join us on LinkedIn  

https://www.ssa.gov/OACT/TR/2017/tr2017.pdf
https://www.ssa.gov/OACT/TR/2017/tr2017.pdf
https://www.ssa.gov/OACT/TRSUM/index.html
mailto:debera.salam@ey.com?subject=EY%20Payroll%20NewsFlash%20
https://twitter.com/EYEmploymentTax
https://www.linkedin.com/groups/4307305
mailto:debera.salam@ey.com?subject=EY%20Payroll%20NewsFlash%20
https://twitter.com/EYEmploymentTax
https://www.linkedin.com/groups/4307305
mailto:debera.salam@ey.com?subject=EY%20Payroll%20NewsFlash%20
https://twitter.com/EYEmploymentTax
https://www.linkedin.com/groups/4307305
mailto:debera.salam@ey.com?subject=EY%20Payroll%20NewsFlash%20
mailto:debera.salam@ey.com?subject=EY%20Payroll%20NewsFlash%20
https://twitter.com/EYEmploymentTax
https://www.linkedin.com/groups/4307305
mailto:debera.salam@ey.com?subject=EY%20Payroll%20NewsFlash%20
https://twitter.com/EYEmploymentTax
https://twitter.com/EYEmploymentTax
https://www.linkedin.com/groups/4307305
mailto:debera.salam@ey.com?subject=EY%20Payroll%20NewsFlash%20
https://twitter.com/EYEmploymentTax
https://www.linkedin.com/groups/4307305
https://www.linkedin.com/groups/4307305


 
 
 

Workforce Advisory Services- 2 
 
 

Projected Social Security wage base information as provided by the SSA in July 2017 

Calendar year Intermediate  
estimated wage 
base $ 

 Low-cost 
estimated wage 
Base $ 

High-cost 
estimated wage 
base $ 

2017 (actual) 127.200   127.200  127,200 

2018 130,500   130,500  130,500 

2019 135,600   136,800  133,800 

2020 142,200   145,800  136,200 

2021 148,500   155,100  140,100 

2022 155,100   164,100  144,900 

2023 161,700   172,800  149,400 

2024 168,000   181,200  153,900 

2025 174,300   189,900  158,400 

2026 180,900   199,500 162,900 
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The information contained herein is general in nature and is not intended, and should not be construed, as legal, 
accounting or tax advice or opinion provided by Ernst & Young LLP to the reader. The reader is also cautioned that 
this material may not be applicable to, or suitable for, the reader's specific circumstances or needs, and may 
require consideration of non-tax and other tax factors if any action is to be contemplated. The reader should 
contact his or her Ernst and Young LLP or other tax professional prior to taking any action based upon this 
information. Ernst & Young LLP assumes no obligation to inform the reader of any changes in tax laws or other 
factors that could affect the information contained herein. Copyright 2017. Ernst & Young LLP. All rights 
reserved. No part of this document may be reproduced, retransmitted or otherwise redistributed in any form or by 
any means, electronic or mechanical, including by photocopying, facsimile transmission, recording, rekeying, or 
using any information storage and retrieval system, without written permission from Ernst & Young LLP.   


